
OPEN FROM 6:30am - 6:30pm, Monday to Friday (excluding public holidays)
VISIT US AT 4 Walter Parade, Lightsview SA 5085

*T&C’s apply.

This new year, give your child the gift of growth, learning, and fun. When you enrol at our centre before Friday,  
28th March 2025, we’ll give you 4 weeks of childcare for FREE*! It’s our way of helping you start the year right.

Don’t wait—take advantage of this special offer and give your 
child the best possible start to their educational learning journey.

New Year, New Beginnings



T&C’s
We’re so excited to offer families 4 weeks free childcare when you 
enrol your little one with us before Friday 28th, March 2025.

The following terms and conditions apply to this offer:

•	 This offer is for new enrolments who enrol at Children First Early Education Lightsview 
between the dates of 06/01/25 and 28/03/25.

•	 To be eligible for this offer, your child must be enrolled and have commenced at the centre, with at least 
1 booking per week from commencement of enrolment between the promotion dates of 06/01/25 and 
28/03/25.

•	 You will receive 4 weeks of free childcare, which will be applied to your account on your child’s 5th week of 
enrolment.

•	 The 4 weeks free refers to how many permanent days the child is enrolled for on commencement of care (start 
date). For example, if your child is initially enrolled for 2 days per week, you will receive 2 days per week free 
childcare for 4 weeks on your 5th week of care. You cannot pick up extra days after starting care and ask for 
these to be included in your 4 weeks of free childcare.

•	 As per our fee policy, your account is required to be up-to-date and a week in advance.  f your account is not 
up to date, or you do not have a payment plan in place, you will forfeit your 4 weeks free childcare.

•	 If your give notice to cease care with us within the first 7 weeks of care (7 weeks from the start date), you 
forfeit the 4 weeks free.

•	 If you give notice to cease care with us and then re-enrol within 12 weeks (from the date you gave notice),  
you will not be eligible to receive this promotion, as you will be considered a re-enrolment rather than  
a new enrolment.

•	 Staff members receiving the staff discount are not eligible to receive this promotion.


